¥

T4 (2022)FEFRARAEFDOATICONT

DM4F2H8H
XERIFE HFNIRERE 26 - B3R

IIIIIIIIIIIIIIIIIIII
UUUUUUUUUUUUUUU
NNNNNNNNNNNNNNNNNNNNNNNNNN




SH A FE - iMLR[IDZFDOERIRA > b

[(#RBL ERIRD TG AITE]
& BNIEAFRIRIE CBOH TEWVWIAFRKEZF D [BICRX DMFHLR] D2
SHETIOFT DAV ARBRIEDOZEBHEFT X EIRRMERZE(CRIE
OHZIR=ZYV>3a>DTF. R My ITLAN)LOERRAFTHISR L7258 % 3 JLmifiR

[(#i=w S 3 >(Cino ez mk]
MERO=ZVI3>THD [bywT - BAT2R] . [DEFRSHFTOHE] |
[AFRRIROEBRE] . MRS AT ARE] Z2E5EL. BEARDOHSNES -
MEDRBPLAMBERFDI Y S 3 >ZFHIISEN.

& World-Leading Scientific Excellence and Recognition
(51 z2 78T % £ & EFRMALOREIL)

& Global Research Environment and System Reform
(BRI GARIRIE & TR

@ Values for the Future
(RXzF7ET ZHEERNE)

‘ =Y S 3 DT> REMRRISIIRET S FE



FMIYS3> EFHDER =

® World-Leading Scientific
Excellence and Recognition ({#5%
72589 3R AT EI R HBAIDOME
i7)

Hy# D75

The Highest Level of Research Impact (i£5%

E=/KEDIAFTAR)

Expanding Knowledge Frontiers through
Interdisciplinarity and Diversity (9 EfEi& 14
SRR CL B ERDRTTIHnDFR)

e aliTod A

Research Impact; Comparison with
benchmark institutes; Impact Factors,
Citations (Top 1%/10%)

Metrics derived from research fronts
(highly-cited papers clusters)

Diversity of center personnel (in terms
of internationality and gender)

[Narratives regarding scientific
achievements]

® Global Research Environment
and System Reform (E[R8VRATT
RIS )

Harnessing Talent and Potential through
Global Brain Circulation (ff3%/3@E_EDzhDE
BREEANTBER DAZERK)

Interdisciplinary and Inter-organizational
Capacity Building (73 Er0EZ 8 A ZEE /DA
)

Effective, Proactive and Agile Management
(ZhERBY - FJAWEY D DREEN B R FEFEARED)

International collaborations; Top
researches/Postdocs exchanges;
World-class research meetings;
Presence of foreign researchers

Disciplinary diversity of research
environments and outputs (teams,
articles, journals)

Host institutions’ efforts for making
system reforms

[Narratives regarding practices]

® Values for the Future (X{X%5E
9 3{MMERNS)

Societal Value of Basic Research (EEIAZLD
HENEE - lE)

Human Resource Building: Higher
Education and Career Development (Z{{D
AMER: BEHEEENSTDROEEANLEET)

Self-sufficient and Sustainable Center
Development (RNE(bzBIFEATHES. Yl
B DRI FEE)

Societal impact of social sciences and
natural sciences

Rolling out the best practices;
Contributions to higher education
reform

Branding strategy for the WPI program
and host institutions; Outcomes of
outreach activities

[Narratives regarding practices]
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